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Vice President Academic and Dean 
 
About Booth University College 
Booth University College is a growing undergraduate Christian institution built on 30 years of 
excellence, offering a range of academic programs.  Centrally located in Winnipeg, Booth University 
College reflects The Salvation Army’s deep involvement in service to the community and is committed to 
“Education for a Better World” as described in its mission statement: 
 

William and Catherine Booth University College, rooted in The Salvation Army’s Wesleyan theological 
tradition, brings together Christian faith, rigorous scholarship and a passion for service. The University 
College educates students to understand the complexities of our world, to develop the knowledge and 
skills necessary to be active contributors to society, and to know how Christian faith compels them to 
bring hope, social justice and mercy into our world. 

 
“Vision 2020: The Road to Booth University” (www.boothuc.ca/pdf/2020_Strategic_Plan.pdf) was 
launched in 2014.  Building on the strengths of our academic programs, exceptional faculty and staff, a 
clear strategy for the future and a growing student body, the successful candidate for this position will 
provide essential leadership during a time of planned change and growth, in partnership with the 
President and as a member of the leadership team.  
   

Position Summary 
The Vice President Academic and Dean is the Chief Academic Officer of the institution and the most 
senior member of the leadership team after the President.  The Vice President Academic and Dean 
works together with the President and the University College Cabinet to implement the strategic goals 
of Booth University College. 
  
The Vice President Academic and Dean leads, directs and manages the academic programs of the 
institution.  In this role, the incumbent must be able to work strategically, tactically and operationally. 
 
Primary responsibilities of this position include:  
 

 Providing leadership and direction for academic affairs by setting goals and ensuring follow-
through;  

 Serving as officer-in-charge in the absence of the President;  

 Strengthening the distinctive missional identity of Booth University College by ensuring 
programs, course curriculum and other academic events align to the purpose and mission of 
Booth; 
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 Providing recommendations to the President on all academic appointments, tenure and 
promotions and ensuring that processes comply with the Faculty Manual and other University 
College policies;   

 Providing oversight, vision and strategic direction in budget and staff planning;  

 Overseeing the academic relationship with The Salvation Army College for Officer Training; 

 Providing academic input to enrollment management efforts; 

 Providing academic input to the policy making process;  

 Scheduling and overseeing academic program reviews and working with Deans and Program 
Heads to study and develop reviews, improvement processes and/or changes to policies;  

 Working with the President to strengthen relationships with The Salvation Army, accreditation 
bodies, external organizations and other academic institutions; 

 Representing the President and the University College in selected public and educational 
forums; 

 Directly supervising the:  

o Dean of the School for Continuing Studies and any other academic deans; 

o Director of Library Services; 

o Registrar; 

o Faculty (may be delegated to a Dean); 

o Administrative Coordinator to VP Academic; 

o Administrative Support for Academic Services. 

 Serving as Vice Chair of Senate; 

 Performs other duties as assigned by the President. 
 

Qualification and Skills 

 PhD; 

 At least 5 years of senior or executive leadership experience; 

 Proven leader and manager with the ability to manage complex and sensitive situations; 

 The successful applicant must have an active Christian faith and commitment to the integration 
of faith and learning in a Christian university-level setting; 

 Working knowledge of the evangelical church in Canada, including The Salvation Army.  
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Additional Information 
 The position allows flexibility for personal academic research and study.  

 As a condition of employment, the Vice President Academic and Dean must sign and uphold the 
Booth University College Statement of Faith and Faculty Lifestyle Policy.  

 Employment is contingent upon satisfactory criminal background check and academic 
transcripts.  

 In accordance with Canadian immigration requirements, priority will be given to Canadian 
citizens and permanent residents of Canada.  

 A competitive compensation package commensurate with education and experience will be 
provided.  

 A relocation allowance may also be provided.  

 The salary range for this full time permanent position is $100,000 to $120,000 per annum 

 In addition to vacation and sick leave, benefits include RSP, life insurance, long term disability 
plan, dental and extended health plans. 

 Anticipated starting date for the position is July 1, 2017 
 
 
 

To Apply 
APPLICATION MATERIALS SHOULD INCLUDE: COVER LETTER, CURRICULUM VITAE, STATEMENT OF FAITH AND HOW YOUR 

FAITH COMMITMENT WOULD CONTRIBUTE TO FULFILLING THE MISSION OF BOOTH UC, NAMES AND CONTACT 

INFORMATION FOR THREE REFERENCES.   
 
Applications and requests for further information may be submitted in confidence to Marilyn Coupland, 
Human Resources Coordinator, Booth University College; email: boothuc_careers@boothuc.ca.  
Applications will be reviewed as received, until the position is filled. 
 

Booth University College 
447 Webb Place, Winnipeg, Manitoba, R3B 2P2 

www.boothuc.ca 
Visit our website for information on our other current employment opportunities 

 
 

http://www.boothuc.ca/

